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March 22, 2011

Dear Unit 2 Colleague:

 

As you are likely aware, CASE has litigation pending in the Alameda County Superior Court challenging furloughs on a number of legal grounds. CASE and several other unions previously filed a motion for a preliminary injunction seeking to have the furloughs halted pending a trial on the merits. Based on representations made by the Department of Personnel Administration and its attorneys that the furloughs will end on April 1, 2011, CASE, PECG, CCPOA, CAPS, IUOE, and ACSS have jointly agreed to withdraw the motion for a preliminary injunction that was set to be heard on April 8, 2011.  A copy of the joint filing is attached to this e-mail.

 

In light of the fact that all of the bargaining units have now secured tentative agreements, and in light of the administration’s decision to end furloughs on April 1, 2011 for all units regardless of whether the MOUs have been ratified by that date, the plaintiffs determined that there would be nothing to enjoin on April 8, 2011.  

 

This action in no way affects or limits our ability to seek damages/back pay for members of Bargaining Unit 2 who were furloughed. The trial on the merits of our challenge to furloughs remains on calendar, and is presently set to begin this July.  We will continue to keep you updated on the progress of all pending litigation as events develop.

 

As always, your support of CASE and your colleagues in Bargaining Unit 2 is greatly appreciated.

Sincerely,

The CASE Board of Directors


CONFIDENTIALITY NOTICE: This communication with its contents may contain confidential and/or legally privileged information. It is solely for the use of the intended recipient(s). Unauthorized interception, review, use or disclosure is prohibited and may violate applicable laws including the Electronic Communications Privacy Act. If you are not the intended recipient, please contact the sender and destroy all copies of the communication. 
